“GET READY” CHECKLIST

in no particular order….
1. 
Written application due to Steve Patz by no later than February 1.

2.
Calculate your state WRS benefits using the ETF website calculator:

www.etf.wi.gov
Upper left “Calculators”

First one “WRS Retirement Benefits Calculator”

Disclaimer will come up; at bottom click “do a calculation.”

3.
Request your “Retirement Benefit Estimate” from WRS. Call (877) 533-5020.


Estimates currently take up to 9 weeks from the date requests are received.

4.
Schedule a personal conference with a WRS representative or attend a presentation put on by WRS – for list of dates and locations visit the ETF website.
5.
Contact Social Security:  1 800 772-1213 (TTY 1 800 325-0778).

See also, www.socialsecurity.gov or www.ssa.gov

Closest branch office to Greenfield: 8455 W. Layton Avenue.

6.
Attend one of the WEAC retirement seminars scheduled at the Council #10 / United Education Profession office.  262 789-6000


Next sessions scheduled are March 11 and 13, 2008

7.
Schedule an individual (and spouse) appointment with WEAC financial specialist Bob Moeller.  

Contact Diana Buchholz at 1 800 362-8034 or 1 800 238-8132 ext. 253

8. Check in with Franklin Business Office.
9. Join Council-10 Retired, a chapter of WEAC-Retired and NEA-Retired.

Contact Eileen Roth, President Council 10-Retired, at eroth555@aol.com or (414) 761-7382.

Frequently Asked Questions
1. What are my retirement health insurance benefits?

See Article VIII, Section 19 of the union contract for full details
If you are at least 55 years old and have at least 20 years of service with the district, then you are entitled to a choice of continued group health insurance benefits or a cash benefit.

If you choose the group health insurance benefit, the district will pay the full premium cost for the same health insurance that active employee receive for the first 4 years of your retirement. Beginning in the 5th year of retirement the district’s contribution to your health insurance premium will be frozen at the previous year’s rate, and you must pay the cost of any premium increases.

If you choose the cash benefit, the district will calculate a total amount of money available by crediting you with 4 days pay (at 1/190th of your final year salary) for each year of service to the district. This amount will be divided by 8 and paid on an annual basis for 8 years, minus all applicable taxes.

Please note that if you choose the cash option, according to the rules of the current group insurance plan, you will not be permitted to regain access to the group insurance benefit.

2. What if I am 55 years old at retirement but have not worked at the district for 20 years?

See Article VIII, Section 11 of the union contract for full details
You are still entitled to a severance benefit. The district will calculate a total amount of money available by crediting you with 4 days pay (at 1/190th of your final year salary) for each year of service to the district. This amount will be divided by 2 and paid on an annual basis for 2 years, minus all applicable taxes.

3. Can my health insurance benefits change after I have retired?

You are entitled to what is promised in your union contract at the time of retirement. Specifically, you are promised the same health insurance plan that active employees receive. So, if the active employees change plans, those changes will apply to your coverage also. 

4. When I retire, can I cash out my unused sick leave?

See Article VIII, Section 10 of the union contract for full details
All accumulated days over 50 up to the cap of 120 days will be cashed out at the current per diem substitute teacher rate. The current per diem substitute teacher rate is $100.

5. Will my dental insurance continue?

The district will no longer pay the premium cost of your dental insurance. However, under the COBRA continuation of coverage law, for up to 18 months you will have the option of remaining in the group plan and paying your own premiums. Premiums currently are currently $99.00 for family coverage and $38.30 for single coverage. These rates will likely rise on July 1.

6. If we bargain long term care insurance this year, will I be able to continue this coverage through the group plan?

Unfortunately, what long term care insurance plan we might bargain is undetermined at this time. One of the possible plans, from WEA Trust, does include this option.

7. Will my life and disability insurance continue?

You will no longer have access to the group life and disability insurances as the COBRA law covers only health related benefits. However, if you join Council 10-Retired, a chapter of WEAC-Retired and NEA-Retired, you will have access to very good individual insurance options through our state and national organizations.

8. Why else might I want to join Council-10 Retired?

By joining Council 10-Retired, you also have access to many valuable WEAC and NEA benefits that you would not have otherwise, like financial planning, discounted legal services and supplemental health and life insurance benefits. You will also receive useful publications to keep you informed about issues important to retirees and schools.
Council 10-Retired works with WEAC and NEA to protect the benefits and services it took you a lifetime to obtain, by uniting our voices to have a greater impact on public decisions about health care, pensions, retirement security, education funding and other issues that we all value.
Finally, Council 10-Retired sponsors numerous social activities including travel, theater, sports, and leisure outings. It hosts an annual retiree luncheon in October of each year and a general membership cookout. 

To learn more about Council 10 retired, contact Eileen Roth, President Council 10-Retired, at eroth555@aol.com or (414) 761-7382.
