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 On Monday, August 29, WEAC announced a  

statement, attributed to President Mary Bell, on 

recertification of local bargaining units under new rules 

imposed by the governor and his followers in the state 

Legislature. 

 ‚The Wisconsin Education Association Council 

continues to find value in the recertification process, 

because recertification enables the union to provide the 

greatest level of support to members. We recognize, 

however, that the rules set forth by the Walker 

administration contain a number of provisions that make 

recertification an unrealistic option for some local union 

affiliates. The costs involved and the tight timeline set 

forth that coincides with the start of the school year may 

make it difficult for local school teachers and support staff 

to organize recertification efforts. This type of ‘pay-to-

vote’ restriction and tight timing requirement could 

understandably cause some local unions to opt out of the 

process. All said, while we see value in the recertification 

process, our union will support the decision made by each 

local union affiliate as to whether or not to pursue 

recertification.‛  

 Of the thirteen Locals in BLUE whose contract 

expired June 30, 2011, twelve have filed a petition for 

election. It is important to note that Local unions can 

still exist with or without the recertification election. 
 

Deadline:  
 For those Locals without contracts and/or contract 

extensions: notification to the Wisconsin Employment 

Relations Commission (WERC) by September 30, 2011. 

Twelve petitions were received by the WERC in a timely 

fashion.  

 For those Locals with contracts and/or contract 

extension: notification to the WERC by September 30 of 

the year the current contract expires. 
 

Fee Schedule: 
 For a bargaining unit of 1-100 eligible voters—$200; 

101-250 eligible voters—$350; 251-500 eligible voters—

$500; 501-1000 eligible voters—$750; 1001-3000 eligible 

voters—$1500; more than 3000 eligible voters—$2000. 

Who Pays? 
 WEAC has promised an 80% rebate of the fees for 

those Locals who meet certain criteria. The BLUE Board, 

given the short deadline associated with the new rules, 

has promised to pay 100% of the fees for the 2011-12 

school year, also with certain criteria. For the twelve 

recertification petitions filed on or before September 30, 

2011, BLUE paid the fees. 
 

What Are the Benefits of Recertification? 
A Certified Local union has:     

The legal right to bargain ‚base wages‛- boards 

must meet to address wages; 

Full representation rights afforded to Local unions 

to provide ‚mutual aid and protection‛ for its 

members; 

Full BLUE/WEAC direct representation & legal 

advice for dues paying members; 

Only base wage representation from BLUE/WEAC 

for non-members; 

Future recertification only requires a form and fees 

to hold the election.  
 

How Does the Recertification Process Work? 
 Ideally, the Local 

should establish an 

organizing committee 

that will take care of the 

details of voting. The 

p u r p o s e  o f  t h i s 

committee will be to 

help verify the list of 

eligible voters, provide 

information to all 

eligible voters, and to remind all eligible voters to cast 

their ballot. 

 Once the petition is received by the WERC, the 

employer has ten (10) calendar days to provide a list of 

eligible voters to the union. ALL members of the 

bargaining unit, whether or not they are dues-paying 

members, are eligible to vote in the recertification 

(Continued on page 2) 

Recertification:  What It Means For Your Local 
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election. Once that list is received, the union has ten (10) 

calendar days to challenge that list. Employees who 

have been laid off, or who are out of work on medical or 

other paid leave should be included on the list of 

eligible voters. 

 When the list of eligible voters is established, the  

WERC will provide information to the union about the 

voting process. There will be a twenty (20) calendar day 

period for the election to take place. Each eligible voter 

will be given a unique voter ID that identifies them as 

an individual in the Local. Each voter will call an 800 

number, enter the voter ID and vote by following the 

instructions given over the phone. The phone-based 

election will be conducted by the American Association 

of Arbitrators. It is very important that everyone 

understands: “if you don’t vote, it’s a NO vote.” 

 During the voting period, the Local Organizing 

Committee will  make sure everyone has a voter ID, 

encourage all eligible voters to cast ballots, keep track of 

all voters who did vote, and remind those who haven’t 

to cast ballots. 

 At the end of the twenty (20) calendar day voting 

period, the union and the employer will be provided 

with the results of the election and a list of all the 

eligible voters who participated in the election. HOW 

each person voted will remain secret, but we will know 

who voted and who did not vote. 
 

Other Recertification Information 
 Act 10 requires a recertification election 

ANNUALLY. Certainly the hope is that in the coming 

year, legislative  changes will be made to modify (or 

eliminate?!) this requirement. In 2012, another thirty-

nine BLUE Local collective bargaining agreements will 

expire and those Locals will make their decisions about 

recertification. The process and the fees will be 

addressed next year in anticipation of the September 30, 

2012 deadline for filing election petitions. In the 

meantime, all Locals should begin to establish their own 

Organizing Committees. 

RECERTFICATION (Continued from page 1) 

Jenny Morissey—iPad2 Winner! 

 As part of BLUE’s Summer Membership Campaign, 

members with expired collective bargaining agreements 

who joined the union by continuing to pay dues through 

electronic funds transfer were eligible to win an iPad2. In 

addition to continuing their membership, those eligible for 

the drawing also had to ‚like‛ BLUE’s Facebook page. 

Jenny Morissey, pictured above with BLUE President 

Dean DeBroux, was that lucky winner, selected through a 

random drawing. Here’s what Jenny has to say: 

 ‚I'm a special education teacher for primary children 

at Syble Hopp School in DePere, and a member of the 

Brown County Special Education Association (BCSEA). 

 One of the reasons I am proud to be a teacher is 

because of our unions. Like thousands of other teachers, I 

found myself in Madison rallying to hang on to our legacy 

of hard-earned benefits like good health insurance. My 

dad is a history teacher and has been teaching for 30 years; 

so I know the importance (and history!) of unions - 

particularly here in Wisconsin. And as a result, I truly 

appreciate all BLUE does for us (as well as our leaders at 

BCSEA: Jennifer Schubring and Sara Pyka!). 

 As you may know, part of the curriculum at Syble 

Hopp is Community Based Instructional Experiences. I 

plan to use an app called Proloquo when we are in the 

community to increase communication skills for the 

children! Already the children are loving playing the 

dozens of free apps like ABC and counting games. The 

iPad is such a great learning tool!  I feel very fortunate to 

have this resource for my classroom! Thank you BLUE!!‛ 

 

This newsletter is a 11.29 

communication with BLUE members.  
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You Can Be a PDP Review Team Member 

To be a Professional Development Plan (PDP) Team member on an Initial or Professional 

Educator's team, you need to complete DPI-sponsored training. The training has two 

components. The first is an on-line PI 34 PDP Module which includes a self-assessment. Upon 

completing this module, you will be asked to print a verification certificate. The second component is 

registration and participation in a one-day DPI-sponsored PDP Team Training which are hosted through 

License Renewal Support Centers, School Districts and UniServs. IMPORTANT: You must bring your 

verification certificate to the training. For more information, go to http://dpi.wi.gov/tepdl/pdptrain.html. 

There is a PDP Member Training in Green Bay on Friday, October 21st. Contact Ellen Vanpay at 920-448-

2160 or ekvanpay@gbaps.org to register or to get more information. 
 

 

Thursday, October 20, 2011, 6:30—8:00 pm 

What I Need to Know about the PDP Process This workshop will provide you with an overview of the 

PDP process itself including critical timelines. Participants will learn about the three different phases of PDP process, 

including fundamentals of writing a PDP, the goal approval process and the plan verification process. The presenters are 

Kay Johnson and Diane Slivka who are trained reviewers. Members can attend free. Non-member charge for this event 

is $25.00, to be sent in to the BLUE office one week in advance*. 
 

Preparing for your PDP Verification Session Are you preparing to have your Professional Development 

Plan verified so that you can move from the initial educator license to professional educator license? Do you know what 

to expect during this process? Do you know the best way to organize your materials for this verification? The presenters 

Lacy Charnetski, a trained reviewer, and Kim Plaunt, staff liaison to the IPD Committee. Members can attend free. Non-

member charge for this event is $25.00, to be sent in to the BLUE office one week in advance*. 
 

National Board Certification NEW! What is National Board Certification? What kind of work is required to 

achieve this certification? Is there grant money available? How could this certification benefit you? If you would like to 

hear from a Nationally Board Certified teacher about this process, plan to attend this workshop. Members can attend 

free. Non-member charge for this event is $25.00, to be sent in to the BLUE office one week in advance*. 
 

Saturday, December 3, 2011 and Saturday, May 5, 2012 

PDP Writing Workshop for Initial Educators This workshop offers participants hands-on step by step 

guidance for writing a Professional Development Plan (PDP). Participants will learn how to register with the QEI 

website in order to use the online template for recording their work. The presenters are Kay Johnson and Diane Slivka. 

We will offer two sessions: A.M.: 8:30 a.m. registration; workshop 9:00 a.m. to 12:00 noon, and P.M.:12:30 p.m. 

registration; workshop 1:00 to 4:00 p.m. (Afternoon workshop will only be offered if needed.) Members can attend free. 

Non-member charge for this event is $50.00*, to be sent in to the BLUE office one week in advance. 
 

PDP Goal Approval Session If you need your PDP Goals approved, reviewers will be available at the BLUE 

office to review and approve your goals for a flat fee.* You will meet with a team of three reviewers for a 20 minute 

session. When you leave, you will have your goals approved and will have the signatures of all three reviewers to send 

to the DPI. Goal approval will start at 8 a.m. on both of these dates. Deadline for registration is two weeks prior to the 

event. Member Fee: $25.00; Non-Member Fee: $75.00 
 

PDP Verification Session If you are moving from Initial Educator to Professional Educator status and need to 

have your PDP plan verified, a team of three reviewers will be available at the BLUE office to verify that the necessary 

components of your plan have been met and approved. Time slots are available from 8 a.m. for a flat fee.* When you 

leave, you will have your plan verified and will have the signatures of all three reviewers to send to the DPI. Deadline 

for registration is two weeks prior to the event.) Member Fee: $50.00; Non-Member Fee: $125.00 

  PDPPDP  
   CORNERCORNERCORNER   

 

The following workshops will be offered by BLUE. Please contact the office at 496 -2440 or 1-800-472-5582, or 
email the office at Blue@weac.org  Deadline for registration is one week prior to the event - TWO WEEKS for 
Goal Approval and Plan Verification. These workshops are very popular and fill up fast and without sufficient 
numbers signed up by the deadline, workshops can be cancelled. Donôt delay. Sign up TODAY! (*registration 
fees are non -refundable, and must be received in the office to reserve your time slot.)  

http://www.uwex.edu/ics/PI34/
http://dpi.wi.gov/tepdl/pdptrain.html
mailto:ekvanpay@gbaps.org
mailto:Blue@weac.org
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WALMART Key Player 

in De-funding Public Education 

By Mary Modder, President, Kenosha Education Association 

Although our Wisconsin Public Schools suffered 

cuts of over $800 million under the Walker budget, state 

spending on programs that provide public dollars to 

private schools will see a net increase of nearly $17 

million. These private schools can thank Alice Walton 

and her family, who gave at least $103,450 to pro-

voucher Wisconsin candidates since mid-2008, state 

records show. Besides direct campaign contributions, 

the Walton Family Foundation is also a major funder of 

School Choice Wisconsin, the state’s leading voucher 

advocate, and other state and national groups that play 

a role in school choice efforts in Wisconsin. In 2010 the 

foundation invested $157 million in ‚K-12 education 

reform,‛ including efforts to shape public policy. 

In just the past several months their efforts have 

been rewarded, expanding school choice in Milwaukee 

and extending it to Racine. State Rep. Mark Pocan (D-

Madison) says that the tax-funded voucher groups have 

‚become the most powerful lobbying entity in the 

state.‛ Miles Turner, executive director of the Wisconsin 

Association of School District Administrators, thinks 

this is a ‚serious attack on public education in 

Wisconsin and a watering down of one of the best 

public school systems in the nation.‛ 

The Walton Family Foundation gave at least 

$600,000 last year to the University of Arkansas’ School 

Choice Demonstration Project, which is conducting a 

multi-year assessment of Milwaukee’s school choice 

program. Last March the Arkansas project released a 

report of Milwaukee’s parental choice program that 

found there was no significant difference in the 

performance of select choice students and 

similar MPS students in the 2009-10 school year. The 

Wisconsin Department of Public Instruction data shows 

that voucher students in Milwaukee’s choice program 

actually performed worse on standardized tests in fall 

2010 than students in Milwaukee public schools, 

especially in mathematics. 

 The Fund for Parent Choice is one of the vehicles 

through which the Waltons make contributions to state 

political campaigns. From August 2008 to mid-August 

of this year, the Fund for Parent Choice funneled 

$354,400 in direct contributions to Wisconsin political 

campaigns, of which $312,000 was from out of state. 

More than 90 percent of these contributions have gone 

to Republican candidates, the largest beneficiary Scott 

Walker. Another prochoice group is the Alliance for 

School Choice, chaired by Betsy DeVos. In 2010 the 

Walton Family Foundation gave $2.3 million to the 

Alliance for School Choice. 

 Keep in mind that although Walmart may have 

good prices, the money that you spend there is 

contributing to the demise of public education.  

Transitioning from Surprise 

Retirement to Adjunct Instructor 

 February 28, 2011 I turned in my retirement notice to 

Northeast Wisconsin Technical College, in Green Bay. I had 

32 years of teaching experience and was not going to gamble 

with my retirement benefits. 

 May 21, 2011 was my last day on campus. I was happy 

to have time to grow my fiber design business. During the 

summer, I worked hard at setting up sewing and weaving 

seminars.  I started selling one-of-a-kind garments at a 

nearby gallery, and was busy filling orders. 

 The Wisconsin Retirement System states, ‚no contact 

with your employer for 31 days‛. No problem, my school e-

mail was cancelled and I had no reason to visit the campus. 

 About 6 weeks after my last day, I was contacted by 

NWTC and was asked to teach adjunct classes for the fall.  

After filling out the ‚New Hire Packet‛ I was scheduled to 

teach part-time, with low pay and no benefits.  I was looking 

forward to being back in the classroom. 

 The fall semester started and I was back on campus 

teaching classes I had experience teaching.  It was a happy 

surprise to see quite a few retired teachers in the hallways. 

Being an adjunct instructor has its advantages: low stress, 

fewer hours, and no team meetings. 

 For me, the opportunity to continue teaching as an 

adjunct instructor was the perfect transition into retirement. 

I am a huge cheerleader for education. NWTC has 

welcomed me back and I am proud to be a small part of my 

student’s success.         —Mary Sue Fenner 

Marketing and Graphic Communications 

Adjunct Instructor. NWTC 
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Spotlight on BLUE Board Members 

Ted Chaudoir BLUE Board term ends: 2012 

 

Tell us about your union involvement. 
Three and one-half years ago I was elected as the President-Elect of the ESP 

Association at Southern Door Schools. A year later I assumed the Presidency of 

the Union. I am also the Grievance Chair and the Negotiations Chair.  

 

What is your job at Southern Door? 
I have been a bus driver for the school district for 11 years. Six years ago I added 4 hours per day in the 

kitchen as a Cookôs assistant. In that capacity I help prepare the lunch and then serve lunch at elemen-

tary and middle school.  

 

What motivated you to run for the BLUE Board?  
As President-elect I attended as many WEAC functions as I could in order to learn as much as I could 

about our Union, in a short period of time, before becoming the President of my Local. I saw a lot of the 

same members at these conventions and many were from my local UniServ, Bayland. I was encouraged 

to consider serving as a Board Director and became convinced that I needed to do my part. We all bene-

fit from the work of the Officers of our locals but they should not be expected to carry the load forever. 

We all need to be involved and help carry those responsibilities. 

 

What is the most challenging thing about holding this office? 
Adding one more night meeting to my monthly calendar can be a challenge some months. To be pre-

pared for those meetings however, also requires reading through all the reports ahead of time. We are 

also responsible for reporting on any conferences or seminars we may have attending that were funded 

by BLUE or WEAC.  

 

What is the most interesting project the BLUE Board has done so far? 
The most interesting project to date was creating BLUE by merging Bayland and UNE. That endeavor 

seemed to be a no-brainer. The new entity has cost saving factors we need to realize now. We have to 

make every effort to keep member costs (dues) under control. 

 

What do you hope to accomplish as a UniServ Board member? 
As an Education Support Professional I hope to always view the business of the 

UniServ from the perspective of the ESP membership. As a Board Director I appreciate the opportunity to 

learn early on what the concerns of the state organization and the UniServ are. I can bring those con-

cerns back to my Local immediately and act on them right away, if necessary. Conversely, I am able to 

bring issues and concerns from my Local to the UniServ quickly because I have a seat at the table. 

 

What advice do you have for members? 
Be involved. You are paying for representation to speak for you, but are you knowledgeable about what 

they are saying on your behalf? Your representatives need to know your opinions and concerns in order 

to speak for the membership. The agenda of the Union is based on what the membership feels is of most 

importance, as well as how our politicians are addressing the needs of education. An often heard procla-

mation is, óevery decision that is made that affects your job in the field of education has been the result 

of a political decision.ô To be informed you have to be involved. 
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Mahlon Mitchell is Keynote 

Speaker at BLUE Fall Kickoff 

 On Tuesday, August 23, BLUE invited Local leaders to 

attend our first ever fall kick-off event. Because of threatened 

stormy weather, we erected a tent in our front yard and 

served brats and hamburgers on the lawn. Members were 

treated to an inspirational speech from Mahlon Mitchell, the 

President of the Wisconsin State Firefighters’ Association. 

Assuming the office of President in January 2011 at 33 years 

of age, Mitchell quickly found himself in the middle of the 

firestorm that surrounded the Capitol when Governor Walker 

announced his ‚Budget Repair Bill‛ in February. Mitchell has 

since made many appearances at rallies and national 

television programs, and is quick to say yes to local events 

such as ours. He speaks eloquently of union values such as 

solidarity and ‚an injury to one is an injury to all.‛ Even 

though the firefighters have been exempt from many of the 

provisions of Wisconsin’s Act 10, he and his union brothers 

and sisters stand strong alongside ours as we continue to 

fight against anti-union sentiment in our State.  

Hinkfuss, Sickel, Petitjean 

& Wieting Law Firm Offers 

Discounts for BLUE 

Members 

 Dues-paying members from BLUE (along 

with their family members) are entitled to 

unlimited free legal consultations on the phone 

and one (1) free office consultation in any 

membership year. The law firm will advise on 

matters that are not related to employment, 

such as wills, divorce, general litigation, 

personal injury, real estate, probate, traffic 

tickets, etc.  If, during the free consultation, it is 

determined that further legal services are 

required, members receive a 25% discount on 

those services.  

 Members should call Attorney Chris 

Hinkfuss or Attorney Shawn Thao at 920-432-

7716. You will be asked to identify yourself as a 

dues-paying member of a BLUE Local 

Association. 

 BLUE does not receive any consideration 

for services provided by this law firm. It is an 

agreement reached to provide a service to our 

members.  
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Things to Know 

About Recertification 

The "recertification" process is part of a law 

designed to destroy collective bargaining 

rights. That's why hundreds of thousands of 

people went to Madison to protest. The law is 

designed to make it extremely difficult to 

recertify and no elected official, including 

Governor Walker, would even hold office if 

they had to meet this standard. 
 

 Nevertheless, in the area represented by Bay 

Lakes United Educators, almost 100% of 

members are in locals that will maintain 

certification. The decision to recertify is a 

democratic decision made by each local, and 

locals that are recertifying believe it to be in 

the best interests of their members and public 

education.  Others not recertifying embrace a 

different strategy. Across the state, some 

locals have chosen not to recertify, believing 

that bargaining is too rigged against them.  

Either way, the unions are not going away 

despite efforts to destroy them. 
 

 Regardless of whether a local chooses to 

recertify, our members will remain part of an 

organization that is fighting to preserve 

quality public education and middle class 

jobs in Wisconsin. 

Over 115 Members Attend Four 

Building Rep Training Workshops 

 In September, BLUE offered Building Rep Training 

workshops at the BLUE office, and in Peshtigo, Sturgeon 

Bay, and Shawano. The focus of the training was to help 

members understand the new roles for building reps under 

Act 10. How do we accomplish our goals without many of 

the provisions of collective bargaining that we all have been 

used to in the past? The answer is Collective Advocacy! 

Members who attended the training appreciated the 

opportunity to think and talk about this exciting form of 

activism.  BLUE will continue to offer regional workshops 

for our members—stay tuned for upcoming topics like 1-1 

conversations, officer training, and school board elections. 

BLUE Continues to Fight for the Rights of Our Members 
 ɭAdapted from the September 9, 2011 MEMO , a publication of the Northwest United Educators  

 We are in a year of conversion. For the 2011-12 school year BLUE will have local bargaining units and members 

operating under two sets of rules. Some of you are still working under the terms and conditions of collectively bargained 

agreements. These agreements will continue to provide your wages, hours and working conditions until they expire 

(most expire June 30, 2012 or June 30, 2013). BLUE will continue to enforce these agreements as long as they continue. 

The rest of our members no longer have collectively bargained agreements due to actions taken by Governor Walker and 

the state legislature this past year. The terms and conditions of employment for these members will be provided by 

school board policy, employment handbooks, and applicable laws. The first two are subject to the whims of their 

employer, but subject to state and federal laws. One thing has not changed, however. BLUE will be there to represent the 

individual and collective interests of our members. 

 BLUE will not represent those who choose not to continue as members. The true intent of the controversial bill 

passed last spring (Act 10) to all but eliminate collective bargaining rights for public employees was to bust their unions. 

That was made clear during the process as the Governor and Republican legislators refused to compromise on the anti-

union portions of the bill. Most damaging to BLUE and other public employee unions were the portions prohibiting 

school districts from allowing payroll deductions of union dues and the elimination of ‚fair share.‛ Neither of these 

items will provide budget relief for our under-funded public schools. Their sole intent was to weaken your union. As a 

result, some former BLUE members who no longer work under collective bargaining agreements have decided to 

discontinue their memberships (less than 10%). Those who decide to quit paying dues to your union will no longer be 

represented by BLUE except in collective bargaining for your base wages. After this newsletter issue, they will also no 

longer receive communications from BLUE except in special circumstances. 



8 

BLUE Board of 

Directors: 
 
Dean DeBroux 
PRESIDENT 
WEAC Delegate #1  
(Ashwaubenon EA) 
Home:  920-336-8662 
debrouxd@new.rr.com 
 

Mike Kaczmarzinski 

VICE-PRESIDENT 
(BLUE-Retired) 
920-869-2435 
kaczmarzinskim@yahoo.com  
 

Sue Smits 
TREASURER 
(De Pere ESP) 
Home:  920-336-9338 
suebird47@aol.com 
 

Steve Thomson 
SECRETARY 
WEAC Delegate #3  
(Seymour EA) 
Cell:  920-265-8678 
sthomson56@yahoo.com 
 

Peggy Johnson 
WEAC Delegate #2  
(Clintonville EA) 
Cell:  715-573-4815 
pegss3@gmail.com 
 

Amy Gee 
WEAC Delegate #4  
(Pulaski EA) 
Home:  920-406-9232 
amymgee@gmail.com 
 

Connie Martin 
WEAC Alt. #1  
(Kimberly EA) 
Cell:  920-213-4376 
fredandwilma2@aol.com 
 

Kim Pallin 
WEAC Alt. #2  
(Kimberly EA) 
Cell: 920-450-1919 
kpallin1@new.rr.com  
 

Russ Young 
WEAC Alt. #3  
(Oconto EA) 
Home:  920-834-7440 
ryoung21@new.rr.com 
 

Sarah Scott 
WEAC Alt. #4  
(Ashwaubenon EA) 
Cell: 920-819-4258 
scott_sarah_@hotmail.com 
 
ðððððððððððððððððððððð 
 

Amy Berkovitz 
(Gillett EA) 
Cell:  920-639-0660 
aberkey@hotmail.com 
 

 

Ted Chaudoir 
(Southern Door ESP) 
Home:  920-825-7833 
chaudoirfarms@centurytel.net 
 

Deb De Grave 
(Denmark ESP) 
Home:  920-863-6007 
vikingsbd@centurytel.net 
 

Kristine Hanson 
(Reedsville EA) 
Home:  920-863-6365 
hansondkc@centurylink.net 
 

Russell Johnson 
(Pulaski Custodians) 
Home:  920-822-8384 
unckydunky@aol.com 
 

Stacie Kaminski 
(Seymour EA) 
Home: 920-655-1532 
Stacie2560@yahoo.com 
 

Grace Kasper 
(Menominee TEA) 
Home: 715-526-1860 
gkasper64@charter.net 
 

Rob Kientop 
(NWTC-FA) 
Home:  920-606-3525 
rkientop@gmail.com 
 

Jerry Moynihan 
(Oconto Falls EA) 
Home: 920-846-0717 
jermoyni@centurytel.net 
 

Patrick Rades 
(Pulaski EA) 
Cell: 920-737-5122 
pvilas17@yahoo.com 
 

Janet Rich 
(Peshtigo ESPA) 
Home: 715-789-2719 
janetrich13@gmail.com  
 

Beverly Schacht 
(Howard-Suamico EA) 
Home: 920-826-6720 
beverly15@bayland.net 
 

Terry Schwaller 
(Shiocton EA) 
Home:  920-968-6636 
odysseyuwrf@gmail.com 
 

Danny Smith 
(Peshtigo EA) 
Cell: 715-938-5859 
euph@new.rr.com  
 

Clayton Smits 
(BLUE-Retired) 
Home:  920-338-2338 
crsmits@yahoo.com 
 

Angela Weissman 
(Denmark EA) 
Home:  920-680-4926 
drewery13@yahoo.com 

BLUE Staff: 
 

Suzanne Dishaw Britz 
UniServ Director 
BritzS@weac.org 
 

David A. Campshure 
UniServ Director 
CampshureD@weac.org 
 

Sue Clauss 
Staff Assistant 
ClaussS@weac.org 
 

Richard A. Engel 
UniServ Director 
EngelR@weac.org 
 

Kim Plaunt 
UniServ Director 
PlauntK@weac.org 
 

Kathy Rohde 
UniServ Director 
RohdeK@weac.org 

UniServ Activity Calendar 

ðSAVE THESE DATESð 

Tuesday 
Oct. 11 

5:30 pm 

M&O 
Negotiators 

Meeting 

Schusslerôs, 
Peshtigo 

Wed. 
Oct. 12 

5:30ð

6:30 pm 

BLUE 
Committee 
Meetings 

BLUE office 

Wed. 
Oct. 12 

6:30ð

8:00 pm 

BLUE Board 
Meeting 

BLUE office 

Monday 
Oct. 17 

5:30 pm 

Bay 
Negotiators 

Meeting 
BLUE office  

Wed. 
Oct. 19 

5:30ð

7:30 pm 

Southern CC 
Meeting 

Hearthstone, 
Hilbert 

Thursday 
Oct. 20 

6:30ð

8:00 pm 

PDP & NBC 
Workshops 

BLUE office 

Friday 
Oct. 21 

8:00 am ï

4:00 pm 

PDP Team 
Training 

Green Bay 
School 
District 

Wed. 
Nov. 9  

5:30ð

6:30 pm 

BLUE 
Committee 
Meetings 

BLUE office 

Wed. 
Nov. 9 

6:30ð

8:00 pm 

BLUE Board 
Meeting 

BLUE office 

Please check the website and Facebook for 
all the most recent additions and deletions! 
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