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DECEMBER 8 at NOON is 

the Deadline for Twelve 

BLUE Locals Voting in 

Recertification Elections 

 Algoma EA, Ashwaubenon ESP, Brown County 

Special Ed, Freedom EA, Gresham EA, Gresham ESP, 

Howard-Suamico EA, Kaukauna EA, Luxemburg-Casco 

EA, Sevastopol EA, Washington Island EA, and West 

De Pere EA are the twelve locals in the Bay Lakes 

United Educators’ family who have filed petitions for 

recertification elections. Voting began on Thursday, 

November 18 and continues for 20 calendar days. 

 These locals deemed the democratic process 

important enough to put recertification to a vote. 

Whether or not an employee is a full dues-paying 

member or not, all have a right to cast a vote in the 

recertification election. However, not voting is counted 

as a “no” vote! 

 Here are some important things to know about the 

Recertification process: 

The "recertification" process is part of a law 

designed to destroy collective bargaining rights. 

That's why hundreds of thousands of people have 

gone to Madison to protest. The law is designed to 

make it extremely difficult to recertify and no 

elected official, including Governor Walker, would 

even hold office if they had to meet this standard. 

Nevertheless, in the area represented by Bay Lakes 

United Educators, almost 100% of members are in 

locals that will maintain certification. The decision 

to recertify is a democratic decision made by each 

local, and locals that are recertifying believe it to be 

in the best interests of their members and public 

education. Others not recertifying embrace a 

different strategy. Across the state, some locals have 

chosen not to recertify, believing that bargaining is 

too rigged against them. Either way, the unions are 

not going away despite efforts to destroy them. 

Regardless of whether a local chooses to recertify, 

our members will remain part of an organization 

that is fighting to preserve quality public 

education and middle class jobs in Wisconsin. 

De Pere ESP & De Pere EA 

Sponsor Food Drive 

 De Pere ESP along with the DPEA and students 

collected food for Paul’s Pantry during the week of 

Nov. 14 – 18, American Education Week. The response 

was fantastic and came at just the right time. Paul’s 

Pantry stated that during that week the shelves were 

emptied by 1400 families. The DPESP decided that this 

was a great community service project and for 

Christmas are collecting money to sponsor those 

staying at the Freedom House. 

 The photo below shows DESP member (and BLUE 

Board Member) Sue Smits and students from Heritage 

Elementary where they had a contest between 

classrooms. The photo at the bottom is from the high 

school where the student council had a contest for the 

“biggest turkey” which coincided with the DPESP 

drive. 
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distribute pornographic material. The Act requires an 

administrator, when reporting to DPI about a licensee’s 

conduct, to include a complete copy of the licensee’s 

personnel file and all records related to any 

investigation of the licensee conducted by or on behalf 

of the educational agency. 

 Moreover, under current law s. 19.356 (2) (a). Stats 

of the open records law, with certain exceptions, if an 

authority decides to permit access to specific types of 

records, the authority must, before permitting access 

and within three days after making the decision to 

permit access, notify any subject of the record that the 

authority is permitting access to the record. Wisconsin 

Act 84 now exempts the transfer of these records by the 

administrator of an educational agency to DPI from that 

provision. (In other words, the employee does not need to be 

notified first about the Administration sharing his/her 

personnel file with the DPI.) 

 Under Act 84, in addition to the investigation and 

confidentiality requirements described above, DPI is 

required to post the name of the licensee who is under 

investigation on the DPI website.  

 Act 84 repeals the current statute which requires 

DPI to destroy all information pertaining to an 

investigation or a revocation proceeding after three 

years, as described above. Instead, under the Act, DPI is 

required to maintain a record of all investigations it 

conducts that indicates the name of the licensee, the date 

the investigation began, the reason for the investigation, 

and the result of the investigation. Whenever an 

investigation results in the revocation of a license, DPI 

must post the name of the person whose license was 

revoked on the DPI website. Act 84 takes effect on 

December 9, 2011. 
Wisconsin Legislative Council Act Memo Prepared by Rachel 

Letzing, Senior Staff Attorney, Nov. 29, 2011. [edited and with 

emphasis added] 

 2011 Wisconsin Act 84 modifies current law that 

governs the revocation of licenses issued by the DPI. 

Current Law  
 Under current law, the Department of Public 

Instruction (DPI) may, after written notice of the charges 

and an opportunity for defense, revoke any license 

granted by DPI for incompetency or immoral conduct on 

the part of the licensee. Current law defines “immoral 

conduct” as conduct or behavior that is contrary to 

commonly accepted moral or ethical standards and that 

endangers the health, safety, welfare, or education of any 

pupil. An administrator is required to report to DPI the 

name of any person employed by the educational agency 

and licensed by DPI if: (1) the person is charged or 

convicted of specified crimes; (2) the person is dismissed, 

or his or her contract is not renewed, by the employer 

based in whole or in part on evidence that the person 

engaged in immoral conduct; or (3) the person resigns and 

the administrator has a reasonable suspicion that the 

resignation relates to the person having engaged in 

immoral conduct.  

 Upon receiving a report from an administrator 

relating to a licensee, DPI must investigate to determine 

whether to initiate revocation proceedings. During the 

investigation, DPI must keep confidential all information 

pertaining to the investigation except the fact that an 

investigation is being conducted and the date of the 

revocation hearing. Current law requires DPI to destroy 

all information pertaining to an investigation or a 

revocation proceeding three years from the date on which 

the investigation is terminated or a final decision denying 

revocation of the license is issued, whichever is later.  

2011 Wisconsin Act 84  
 Under the Act, “immoral conduct” [automatically] 

includes the intentional use of an educational agency’s 

equipment to download, view, solicit, seek, display, or 

Penalty Stiffens for Viewing Porn on School Computers 

New Law Goes into Effect Friday, December 9, 2011  

Federal Perkins Loan Teacher Cancellation 

 You qualify for cancellation (discharge) of up to 100 percent of a Federal Perkins Loan if you have served full time in 

a public or nonprofit elementary or secondary school system as a 1) teacher in a school serving students from low-

income families; or a 2) special-education teacher, including teachers of infants, toddlers, children, or youth with 

disabilities; or a 3) teacher in the fields of mathematics, science, foreign languages, or bilingual education, or in any other 

field of expertise determined by a state education agency to have a shortage of qualified teachers in that state. 

 Eligibility for teacher cancellation is based on the duties presented in an official position description, not on the 

position title. To receive a cancellation, you must be directly employed by the school system. There is no provision for 

canceling Perkins Loans for teaching in postsecondary schools. Check the website for detailed information: http://

studentaid.ed.gov/PORTALSWebApp/students/english/cancelperk.jsp. 

http://studentaid.ed.gov/PORTALSWebApp/students/english/cancelperk.jsp
http://studentaid.ed.gov/PORTALSWebApp/students/english/cancelperk.jsp
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Spotlight on BLUE 
Board Members 

Stacie Kaminski BLUE Board term ends: 2012 

 

Tell us about your union involvement. 
My union experience has gone from 0 to 100 since February 11, 2011. For my first 17 years of teaching, 
in many ways I took my union membership for granted. I appreciated what it did for me on the local, 
state, and national level, but I wasn't actively involved in supporting it. Now, however, I believe there is 
too much at stake to sit back. Many people are so dazed from all that we lost that they don't realize the 
pendulum could swing even further away from the values Wisconsin is built on if we don't act now. We 
can lose more, much more. Therefore, I was actively involved in volunteering on recent senate recalls as 
well as the subsequent campaigns and now am gearing up to do my part in the Walker recall and 

subsequent campaigns. In addition, I have helped out BLUE this summer with its door-to-door 
membership campaign and was just elected to the BLUE Board. Therefore, in many ways I am new to 
this. However, in order for us to be victorious, we are going to need more newbies to join forces with our 
seasoned veteran leaders. 
 

What is your job at the Seymour School District? 
I am an English teacher at Seymour Community High School and a member of the SEA. 
 

What motivated you to run for the BLUE Board?  
I believe we are at historic times in Wisconsin and in our nation. We teach our students to be the change 
we want to see in the world and that a small group of committed people can change the world. I believe 
it is now time for us to walk the talk. There is a lot at stake not only for us as public employees but for 
our students and schools. Without a solid education, what opportunities will my students and my own 
children have? If worse comes to worse, I want to be able to look at my kids and let them know I did 
what I could do to ensure people have equal opportunities for education and advancement and the deck 
isn't stacked against them. In the process, I've enjoyed working with enthusiastic, talented, like-minded 
people who share my convictions and passion. 
 

What is the most challenging thing about holding this office? 
As a busy mom and professional, the meetings and related responsibilities are one more thing to juggle. 

However, it is also energizing to exercise a different skill set. 
 

What is the most interesting project the BLUE Board has done so far? 
I've enjoyed meeting one-on-one with members this summer to discuss the importance of union 
membership. I found that a lot of people have deep wounds from the events from recent months which I 
understand. However, in some cases it seems as if those painful feelings have been displaced onto the 
union. Helping people to recognize that our best hope to prevent deeper wounds in future is to stay 
united was rewarding. 
 

What do you hope to accomplish as a UniServ Board member? 
Although the financial hit public employees took was painful, it paled in comparison to the backlash 
against our profession and our schools. Wisconsin has a long history of supporting its schools, valuing 
education, and working across the isle as a proud "purple" state. We face an uphill battle but we need to 
broaden our base -- both by getting more union members involved in the fight but also getting more 

people outside of unions involved in the mission to stop class warfare. There has been lots of 

(Continued on page 6) 
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were most likely to experience reductions in vocational/

technical education (31% of students), followed by 

business (29%). Family and consumer education (26% of 

students) and art (23%) are the courses next most likely 

to see reductions. 

 Combined Reductions: 

ɈɯƘƚǔɯÖÍɯËÐÚÛÙÐÊÛÚɯȹÚÌÙÝÐÕÎɯƚƔǔɯÖÍɯÚÛÜËÌÕÛÚȺɯÐÕÊÙÌÈÚÌËɯ

class size, and/or reduced programs in art, music 

and physical education. 

ɈɯƘƙǔɯÖÍɯÚÊÏÖÖÓɯËÐÚÛÙÐÊÛÚɯȹƙƛǔɯÖÍɯÚÛÜËÌÕÛÚȺɯÐÕÊÙÌÈÚÌËɯ

class size, and/or reduced programming in career, 

business and technical education. 

ɈɯƗƚǔɯÖÍɯËÐÚÛÙÐÊÛÚɯȹƘƜǔɯÖÍɯÚÛÜËÌÕÛÚȺɯÐÕÊÙÌÈÚÌËɯÊÓÈÚÚɯÚÐáÌȮɯ

and/or reduced course work in core academics, 

including math, English, science, and social studies. 

 Predictions for next year: Sixty-five percent of 

districts reported that reductions in staff would be about 

the same or greater next year. This response is likely 

driven by several factors. First, 51% of school districts 

reported that they still had federal “education jobs” 

money for the current school year, but those monies will 

be gone next year. Second, the savings that school 

districts achieved by reducing the salaries of teachers 

and other employees to pay for benefits is one-time in 

nature. School districts will not experience those 

“savings” again next year. And third, a large wave of 

retirements also saved school districts money this year. 

Next year, school districts will not be able to use 

funding from these sources again. 

 Cutting education was a choice, not an imperative. 

During the recent budget debate, Governor Walker 

claimed that he had no alternative but to cut spending. 

Most people do not realize that Governor Walker’s 

budget actually increased spending over the prior 

biennium by about 2% - there were no cuts in overall 

spending. There were, however, significant cuts 

imposed on both the UW system and K-12 education. 

Funding for public education was diverted to special 

interests that supported the governor’s election. As one 

example, the governor increased spending for private 

school vouchers by 10% while claiming the state was so 

broke he had to reduce public school funding by $1.6 

billion. 

 Alternatives existed: Many alternatives existed to 

the budget enacted by the Governor. His cuts to 

education did not have to be enacted; they were a choice 

made by the Governor. One example of an alternative 

budget that balanced the books while keeping funding 

for education intact is the Wisconsin Values Budget 

(Continued on page 5) 

From December 2, 2011 MEMO  

Published by Northwest United Educators  

 We have all seen the barrage of slick, corporate-

financed commercials on TV touting how Governor 

Walker’s policies have improved education and 

Wisconsin’s future. Are they true? Can we really cut $1.6 

billion from public education and  improve the product? 

 The Department of Public Instruction, with 

cooperation from the Wisconsin Association of School 

District Administrators (WASDA), annually surveys 

public school superintendents regarding the state of their 

respective school districts. The central theme to this year’s 

survey results can be summed up as follows: Governor 

Walker’s $1.6 billion education cut is having an adverse 

impact on our schools and students across the state! 

 The Governor’s budget reduced General aid by 8.4% 

for 2011-12, and by an additional 7.7% for 2012-13. In 

addition, several revenue limit exemptions were 

eliminated, including school nursing, pupil 

transportation, safety equipment, and security officers. 

Some categorical aid programs were cut entirely, and 

most others received a 10% cut in funding. The allowable 

per pupil revenue limit was reduced 5.5% for 2011-12. 

What are the results, according to the survey of 

superintendents representing 88% of Wisconsin school 

districts and 87% of the total student population, of the 

$1.6 billion in cuts? 

 Reductions in Staff: A total of 3,447 staff positions 

were lost in these Wisconsin schools in the 2011-12 school 

year. About 9 in 10 Wisconsin school districts experienced 

some loss in staff. These data comport with recently 

released information from the Department of Workforce 

Development, which reported a loss of 4,000 jobs in K-12 

education for all school districts in the state. Of the 

different job classifications, teachers experienced the 

greatest loss, down 1,676 positions throughout the state. 

Other positions lost include teacher aides (812), support 

staff (785), and administrators (175). Reductions in 

teaching staff occurred in 65% of school districts serving 

67% of the state’s student population. 

 Reductions in Academic offerings: The survey asked 

school districts if they eliminated entire courses or 

sections of course offerings in different subjects. Twelve 

percent of districts eliminated courses in Family and 

Consumer Education (serving 10% of students statewide); 

11% of districts eliminated courses in vocational and 

technical education (9% of students); and 8% of districts 

cut course work in business. More school districts reduced 

the number of sections offered (i.e. Algebra reduced from 

3 to 2 sections) than eliminated courses outright. Students 

Facts About the Effects of the Governorõs Education Cuts 
This is an 11.29 communication with BLUE/WEAC members, Federal Statute CFR 100.8 (b)(4). 
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developed by the Center on Wisconsin Strategies, the 

Wisconsin Council on Children and Families, the Wisconsin 

Education Association Council, and Wisconsin Citizen Action, 

among other groups. You can find that budget here: http://

citizenactionwi.org/healthcare/alt-budget-2011.html. 

 Second largest cut in the United States: With a $635 

reduction in per pupil funding, Governor Walker’s cuts for 

public education were the second largest in the United States. 

Nine states actually increased education spending this year, 

while the majority of other states cut well less than Wisconsin. 

(See http://www.cbpp.org/cms/index.cfm?fa=view&id=3569.) 

 Education Cuts harm the economy: One of the most 

deleterious actions a state can take in an economic downturn is 

to cut funding for education. The cuts have serious ripple 

effects on the economy as the purchasing power of thousands 

of teachers and school staff is reduced, and public educators 

lose employment altogether. Economic projections show that 

as many as 9,000 private sector jobs statewide may be lost as a 

result of decreased economic activity, in addition to reductions 

in public sector employment (http://

www.wisconsinsfuture.org/). The cuts also harm educational 

opportunities for children, preventing them from receiving the 

skills and training they need to secure good employment. 

Today, more than 40% of Wisconsin’s children live in poverty, 

but Wisconsin is cutting support services like counseling and 

guidance, and reducing vocational and technical education, 

and programs for At Risk students. Class sizes also are 

increasing in the majority of districts. As a state, we are failing 

to help students in a time of need. Wisconsin is disinvesting in 

our future, depriving today’s children of opportunities 

received by earlier generations. 

 Is it any wonder that 58% of Wisconsin citizens 

support recalling Governor Walker? 
This is an 11.29 communication with BLUE/WEAC members, 

Federal Statute CFR 100.8 (b)(4). 

FACTS ABOUT EDUCATION CUTS  (Continued from page 4) 

 
Make Sure Your Mom & Dad 

(and Grandma & Grandpa!) 

Have a Photo I.D. to Vote 

Picture yourself standing in line to vote this spring. 

The older couple in front of you has voted in every 

election since FDR. They are turned away because 

their driver's licenses expired and they never 

bothered to renew them because they're in assisted 

living now. The 

d e f a u l t  i n 

Wisconsin used 

to be: "If you're a 

citizen, you get 

to vote and it's 

up to the 

government to 

p r o v e 

o t h e r w i s e . " 

G o v e r n o r 

Walker and his 

Republican allies 

in the Senate and Assembly turned it upside down: 

"The government now holds the voting rights, and it's 

up to you to prove you're eligible to exercise this 

right." Of course, it's not just Mom and Dad you 

should worry about. In our area it's older people, 

students and those with handicaps who are most 

likely not to have a driver's license or other valid, 

government-issued identification. While I.D.s are 

available free (if you ask for them!) at local 

Department of Motor Vehicles stations, it may be 

more difficult than you think. Finding or accessing 

the needed birth certificates may prove difficult and 

time consuming for some. The official website has 20 

categories of information available to cover the 

changes in the law: http://gab.wi.gov/elections-

 

Members Working for 

Governor Walkerõs Recall! 

Left : John Strommen, BESP member, in downtown 

Bonduel; Center : Pulaski EA members Bob Coenen and 

Elizabeth Kust gather signatures in Memorial park;  

Above : DePere ESP member Sue Smits at a DPESP/DPEA 

gathering at Chicago Street Pub and Grill.  

http://citizenactionwi.org/healthcare/alt-budget-2011.html
http://citizenactionwi.org/healthcare/alt-budget-2011.html
http://www.cbpp.org/cms/index.cfm?fa=view&id=3569
http://www.wisconsinsfuture.org/
http://www.wisconsinsfuture.org/
http://gab.wi.gov/elections-voting/photo-id
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Saturday, May 5, 2012 
 

PDP Writing Workshop for Initial Educators This workshop offers 

participants hands-on step by step guidance for writing a Professional Development Plan (PDP). 

Participants will learn how to register with the QEI website in order to use the online template for recording 

their work. The presenters are Kay Johnson and Diane Slivka. We will offer two sessions: A.M.: 8:30 a.m. 

registration; workshop 9:00 a.m. to 12:00 noon, and P.M.:12:30 p.m. registration; workshop 1:00 to 4:00 p.m. 

(Afternoon workshop will only be offered if needed.) Members can attend free. Non-member charge for this 

event is $50.00*, to be sent in to the BLUE office one week in advance. 
 

PDP Goal Approval Session If you need your PDP Goals approved, reviewers will be available at the 

BLUE office to review and approve your goals for a flat fee.* You will meet with a team of three reviewers for a 20 

minute session. When you leave, you will have your goals approved and will have the signatures of all three reviewers 

to send to the DPI. Goal approval will start at 8 a.m. Deadline for registration is two weeks prior to the event. 

Member Fee: $25.00; Non-Member Fee: $75.00 
 

PDP Verification Session If you are moving from Initial Educator to Professional Educator status and need to 

have your PDP plan verified, a team of three reviewers will be available at the BLUE office to verify that the necessary 

components of your plan have been met and approved. Time slots are available from 8 a.m. for a flat fee.* When you 

leave, you will have your plan verified and will have the signatures of all three reviewers to send to the DPI. Deadline 

for registration is two weeks prior to the event. Member Fee: $50.00; Non-Member Fee: $125.00 

  PDPPDP  
   CORNERCORNERCORNER   

 

The workshops listed above will be offered by BLUE. Please contact the office at 920 -496-2440 or 1-800-472-
5582, or email the office at Blue@weac.org  Deadline for registration is one week  prior to the event - TWO 
WEEKS for Goal Approval and Plan Verification. These workshops are very popular and fill up fast and 
without sufficient numbers signed up by the deadline, workshops can be cancelled. Donôt delay. Sign up 
TODAY! (*registration fees are non -refundable, and must be received in the office to reserve your time slot.)  

misinformation floated in the media and setbacks. However, there is hope on the horizon as evidenced by 

the 99% Movement, brave moderates like Dale Shultz, and the victories in Ohio and other states. 
Nevertheless, the margins will be tight. The fight will be hard. But I know we can prevail. I just know 
how much it hurt to lose the Supreme Court Justice race by less that 1/2 of a percent and I am hoping 
we don't make that same mistake again. 
 

What advice do you have for union members? 
One of my favorite quotes which has served as a beacon every time I've felt frustrated, upset, or 
defeated was: "focus on what you can do, not on what you can't do." That motto has served me time and 
time again and its wisdom is certainly very pertinent to the challenges that middle class Wisconsinites 
and our schools face. We can't turn back time, but we can vote for candidates that value education, we 
can donate time and money to those campaigns, we can clarify misinformation in the press when talking 
to family and friends, and we can stay united as professionals. Sadly, there is no pixie dust or genie in a 
bottle that will suddenly restore funding to schools or equity in taxation. However, slowly and surely we 
can ensure that we moving Wisconsin "forward". We can help people see past propaganda and work 

through displaced anger and recognize that public workers are not the enemies but good hardworking 
middle class people. 

Kaminski, (Continued from page 3) 

mailto:Blue@weac.org
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Kimberlyõs 

Tech Ed Teacher 

Kevin Janota 

Receives $25,000 

Milken Award  

MADISON — State 

Superintendent Tony Evers 

made a visit to Kimberly High 

School, not just to praise the school’s impressive 

academic achievements, but to join the recognition of 

Kevin Janota, the school’s technology education 

teacher, as the Wisconsin recipient of a 2011 Milken 

Educator Award. The $25,000 cash award is one of 40 

that will be given by the Milken Family Foundation 

nationwide this year.  

 “Kevin’s energy for technology education and 

his dedication to continually improving the tech ed 

and engineering program for his students make him 

a respected teacher and colleague,” Evers said. “He is 

among the top education leaders in our state and 

nation and a deserving recipient of the Milken 

Educator Award.”  

 Over the past seven years, Janota has taken what was 

once a very typical technology education course at Kimberly 

High School and developed it into a highly rigorous, college

-level, technology education and engineering program 

centered on hands-on, project-based curriculum that uses 

cutting-edge technology. The program is widely popular 

among students and has garnered the admiration of many in 

the community. His students work together to plan, design, 

build, and operate Rube Goldberg machines and 

supermileage vehicles, and compete with their creations 

against other students around the country.  

 This is the 25th year the Milken Family Foundation has 

conducted a national notification tour to announce Milken 

Educators. This is the 13th year the foundation has 

presented an educator award in Wisconsin. The Milken 

Educator Awards were created to recognize and reward the 

highest caliber professionals in our nation’s schools. The 

Milken Educator Awards program, dubbed the — Oscars of 

Teaching — by Teacher Magazine, is the largest educator 

awards program in the nation. For more information, call 

(310) 570-4775 or visit the Milken Family Foundation 

website at http://www.mff.org. 

Since taking office, Governor Scott Walker has shown 
time and again that he has the wrong priorities for 
Wisconsin. Walkerôs top priority? He cut $1.6 billion 
from public schools while giving $200 million in tax 
breaks to corporations and the wealth. This has had a 
devastating effect on our public schools. As 
educators, you see the terrible impact first-hand in 
communities across the state. Wisconsin has long had 
a culture of teamwork, collaboration, and respect for 
one another, especially when it comes to our public 
schools. Governor Walkerôs uncompromising, 
undemocratic approach has divided Wisconsin by 

imposing harmful budget cuts and extreme legislation 
designed to silence the voices of teachers, nurses, public 
safety workers and others who keep Wisconsin educated, 
healthy, safe and running smoothly. Clearly governor 
Walker is wrong for Wisconsin. Itôs time to reclaim our 
stateðand we can do that by recalling governor Walker. 
 
To succeed in recalling Governor Walker we need your 
help! There are four simple things we can all do to help. 
Join the 4 x 10 Program by filling out the form below 
and returning it to the BLUE office. Pledge to reclaim our 
State! Many thanks for all that you do to help! 

http://www.mff.org
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BLUE Board of 

Directors: 
 
Dean DeBroux 

PRESIDENT 
WEAC Delegate #1  

(Ashwaubenon EA) 
Home:  920-336-8662 

debrouxd@new.rr.com 
 

Mike Kaczmarzinski 
VICE-PRESIDENT 

(BLUE-Retired) 
920-869-2435 

kaczmarzinskim@yahoo.com  
 

Sue Smits 
TREASURER 

(De Pere ESP) 
Home:  920-336-9338 

suebird47@aol.com 
 

Steve Thomson 
SECRETARY 

WEAC Delegate #3  
(Seymour EA) 

Cell:  920-265-8678 
sthomson56@yahoo.com 
 

Peggy Johnson 

WEAC Delegate #2  
(Clintonville EA) 

Cell:  715-573-4815 
pegss3@gmail.com 
 

Amy Gee 

WEAC Delegate #4  
(Pulaski EA) 

Home:  920-406-9232 
amymgee@gmail.com 
 

Connie Martin 
WEAC Alt. #1  

(Kimberly EA) 
Cell:  920-213-4376 

fredandwilma2@aol.com 
 

Kim Pallin 
WEAC Alt. #2  

(Kimberly EA) 
Cell: 920-450-1919 

kpallin1@new.rr.com  
 

Russ Young 
WEAC Alt. #3  

(Oconto EA) 
Home:  920-834-7440 

ryoung21@new.rr.com 
 

Sarah Scott 
WEAC Alt. #4  

(Ashwaubenon EA) 
Cell: 920-819-4258 

scott_sarah_@hotmail.com 
 
 

 
 

 
 

 

 

Amy Berkovitz 

(Gillett EA) 
Cell:  920-639-0660 

aberkey@hotmail.com 
 

 

Ted Chaudoir 
(Southern Door ESP) 

Home:  920-825-7833 
chaudoirfarms@centurytel.net 
 

Deb De Grave 

(Denmark ESP) 
Home:  920-863-6007 

vikingsbd@centurytel.net 
 

Kristine Hanson 
(Reedsville EA) 

Home:  920-863-6365 
hansondkc@centurylink.net 
 

Russell Johnson 

(Pulaski Custodians) 
Home:  920-822-8384 

unckydunky@aol.com 
 

Stacie Kaminski 
(Seymour EA) 

Home: 920-655-1532 
Stacie2560@yahoo.com 
 

Grace Kasper 
(Menominee TEA) 

Home: 715-526-1860 
gkasper64@charter.net 
 

Rob Kientop 

(NWTC-FA) 
Home:  920-606-3525 

rkientop@gmail.com 
 

Jerry Moynihan 
(Oconto Falls EA) 

Home: 920-846-0717 
jermoyni@centurytel.net 
 

Janet Rich 

(Peshtigo ESPA) 
Home: 715-789-2719 

janetrich13@gmail.com  
 

Beverly Schacht 
(Howard-Suamico EA) 

Home: 920-826-6720 

beverly15@bayland.net 
 

Terry Schwaller 

(Shiocton EA) 
Home:  920-968-6636 

odysseyuwrf@gmail.com 
 

Danny Smith 
(Peshtigo EA) 

Cell: 715-938-5859 
euph@new.rr.com  
 

Clayton Smits 

(BLUE-Retired) 
Home:  920-338-2338 

crsmits@yahoo.com 
 

Angela Weissman 

(Denmark EA) 

Home:  920-680-4926 
drewery13@yahoo.com 

BLUE Staff: 
 

Suzanne Dishaw Britz 

UniServ Director 

BritzS@weac.org 
 

David A. Campshure 

UniServ Director 

CampshureD@weac.org 
 

Sue Clauss 

Staff Assistant 

ClaussS@weac.org 
 

Richard A. Engel 

UniServ Director 

EngelR@weac.org 
 

Kim Plaunt 

UniServ Director 

PlauntK@weac.org 
 

Kathy Rohde 

UniServ Director 

RohdeK@weac.org 

 

This newsletter is a §11.29 

communication with BLUE 

members.  

UniServ Activity Calendar 

ðSAVE THESE DATESð 

Thurs., 

Dec. 8 
NOON 

Last Date 

to  

Vote in 

Recert 

Elections 

Via phone: 

contact the 

BLUE office 

with 

questions! 

Sat., 

Dec. 10 

1:00 
pm 

Rally to 

support 

Manitowoc 

Crane 

Workers 

Manitowoc, 

TBA 

Wed., 

Dec. 14 
5:00ð

6:30 pm 

BLUE 

Legislative 

Committee 

BLUE Office 

Wed., 

Dec. 14 
5:30ð 

6:30 pm 

BLUE 

Committee 

Meetings 

BLUE Office 

Wed., 

Dec. 14 
6:30ð

8:00 pm 

BLUE Board 

Meeting 
BLUE Office 

Mon., 

Jan. 9 
6:00ð

8:00 pm 

Door/

Kewaunee 

CBC 

ITV 

Locations 

Please check the website and Facebook for 

all the most recent additions and deletions! 
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