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Non-renewal Season Begins

Are you or anyone else you know being targeted for layoff or non-renewal?
Wisconsin Statute 118.22 provides the procedural guidelines for non-renewing a
full-time teacher's contract. Notify your UniServ Director (Glenn Schmidt or John
Wedge) AS SOON AS POSSIBLE about your school district's intent to non-
renew or layoff teachers.

The school district must provide a written preliminary notice of consideration on
non-renewal by February 29, 2012. This preliminary notice must be voted upon by
the full board (look for distribution of preliminary non-renewal meetings). A
teacher receiving this notice has five (5) CALENDAR days to request a private
conference with the school board on the consideration of his/her non-renewal. If
the teacher is to be non-renewed, the board must vote to non-renew the teacher
and give the teacher written final notice no later than March 15, 2012, Note: A
collective bargaining agreement may modify these guidelines. With the change in
the bargaining law there are many more questions about this process. If you have
any questions about it please call or e-mail.

Who Decides on WEAC Dues? You Do. Attend the WEAC RA

CAUS-North locals need to elect their delegates to attend the one-day WEAC
Representative Assembly at the Kalahari in Wisconsin Dells to be held on

Saturday, April 215,

In light of the shortened schedule the WEAC Leadership Team and Budget and
Finance members will be available at our pre-RA meeting to answer delegate
questions before the Assembly begins. The CAUS pre-WEAC RA meeting is






